
BANK OF CEYLON 

POST OF MANAGEMENT TRAINEE - 2024 
BIO DATA FORM & DECLARATION 

 

(Please attach copies of Certificate of Birth, National Identity Card, Certificates of Academic/ Professional 

Qualifications and Documents to prove your Experience.) 
 

 

1. Last Name with initials  :  

 

    Names denoted by initials  :  
 

2. National Identity Card No   :  

 

 

3. Date of Birth  :                                   Age as at 20/07/2024 
 

             

4. Civil Status   :  Married                 Single   

 

5. Gender      :  Male  Female   

 

6. Permanent Address     :        

                

                        District      :     Province     :           

7. Preferred Province to be assigned   

    (Mark only one province)  
 

 

   

 

 

 

 

  8. Preferred Exam Medium :     Sinhala  Tamil       English            
 

  9. Contact Nos.   :    

 

   

 

10. Academic/ Professional Qualifications  

Qualification University / Institute Result 
Effective 

Date 

 

 
   

 

 
   

 

 
   

(Pending results as at the closing date will not be considered) 

Cont’d..2/ 

 

 

 

  

  

  

 

  

Eastern Province  

North Central Province  

North Western Province  

Northern Province  

Uva Province  

Residence  

Mobile  

E-mail  
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11. Any other Academic / Professional qualifications 
 

 

12.  Employment Record  :      
 

Place of Work Position From To Duration 

 
 

  
 

 
 

  
 

 
 

  
 

 

13. Extra Curricular Activities  
 

Event 
National / District / 

 Interschool / School Level 
 

 

 
 

 
 

 

14. Non - Related Referees  
                            (i)       (ii) 

Name  
 

Position  
 

Organization  
 

 

Address 

 

 

 

 

Contact No.    

E – mail   

 
DECLARATION 
 

I certify that the information given in this application is true and correct.  I am aware that submission of 

any incorrect information or if my application is not meeting the required eligibility criteria as at the closing 

date will disqualify me for the post and if any information found to be incorrect after appointment, the Bank 

has the right to terminate me from service without prior notice and without any compensation. 
 

I agree to serve in the province as decided by the bank for a minimum of 05 years (including the training 

period of two years), in the event if I have been selected for the post. 
 

Also I am aware that the Bank has the right to disqualify me in the event of any form of canvassing. 
 

Further, I am aware that the Bank protects the privacy and confidentiality of my personal information as 

per the Data Protection Policy of the Bank which is available in the bank’s website. 

 
 

 .......................................   ……...............................  

                 Date      Signature 

Qualification   Institution Result 

   

   



 
– ලංකාෙ“ අංක 1 බැං—ව හා එ”ව සමෘ–“ම’ වෘ’“ය” “•මාණය කරග”න !

        
බැං—කරණ වෘ’“ෙය” ඉ”’යට යාමට අෙ“”ෂාකරන ”””ක’ ල’, ත”ණ, උෙ”“ම’ අර““ ෙවත හඹායන ––ගලය”ෙග” පහත 
’”ෙවන තන“ර සඳහා අය”’ප’ කැඳව• ලැෙ•.

(ෙමම තන“ර සඳහා –ර“පා— පව“”ෙ” උ“”, නැෙගන“ර, උ“” මැද, වයඹ සහ ඌව පළා’වල පමණ•)

 – ලාං–ය –රවැ’ය— ”ය –“ය.
  ”””ක’ සහ පළ–”–ද
 අ)   පහත සඳහ” —මන ෙහ– ”ෂය ”ෙ’–යක, – ලංකා ”•ව”—ල ““පාදන ෙකා“ෂ” සභාව ”’” ””ග• ලබන ෙ–—ය ෙහ– 

”ෙ–—ය ”•ව”—ලය•”, අවම වශෙය” ෙදවන ප”“ෙ“ ඉහළ ෙපළ සාමා•ථය” ෙහ– ල—“ 4.0ක උප’මය•” අවම 
වශෙය” 3.5ක ෙ”— ල—“ සාමා—ය” (GPA) ස“ත උපා“ය” ලබාෙගන “—ම:

   ආ•–ක ”—ව, සං“ානය, ග—තය, ““’කරණය, බැං—කරණය, ”“, වා—’ය, ”ාපාර ප’පාලනය, කළමනාකරණය 
(රා’/”“මය/““’කරණය/”ාපාර),අෙල”කරණය, මානව ස’ප’, ඉං“ෙ””, ප’ගණක ”—ව, ෙභෟ“ක ”—ව, 
ෙතාර“” හා ස”“ෙ“දන තා”ෂණය, ”“ය, අ”ත•ජා“ක ”ාපාරකරණය, ත”ෙ—”කරණය, කෘ“ක•මය ෙහ– බැං—ව 
”’” ”රණය කර• ලබන බැං—කරණය හා ”“යට අ—ළ ෙවන’ ය’ ”ෙ’–ය”

ෙහ–

 ආ)   ඉහත අ) ෙ’දෙය“ සඳහ” —මන ෙහ– ”ෂය ”ෙ’–යක – ලංකා ”•ව”—ල ““පාදන ෙකා“ෂ” සභාව ”’” ””ග• ලබන 
ෙ–—ය ෙහ– ”ෙ–—ය ”•ව”—ලය•” ලබාග’ ශා—–ප“ ෙහ– ඊට ඉහළ ම”ටෙ’ ප•චා’ උපා“ය” සමග උපා“ය” ලබාෙගන 
“—ම.

ෙහ–

 ඇ)  බැං—වක ෙහ– – ලංකා මහ බැං—ව ”’” අවසර ල’ ”“ ආයතනයක අවම වශෙය” වසරක (01) ”ධායක ම”ටෙ’ 
පළ–”–ද” ස“තව – ලංකා බැං—ක”ව”ෙ” ආයතනෙ“ (IBSL) ෙහ– එ”ස’ රාජධා“ෙ“ වරල’ බැං—ක”ව”ෙ” 
ආයතනෙ“ (CIB) ආ•ත සාමා“කය— •ම 

ෙහ–

 ඈ)  ””ග’ ආයතනයක වසර ෙදකක (02) ”ධායක ම”ටෙ’ පළ–”–ද” සමග පහත සඳහ” වෘ’”ය ““’කරණ ආයතනයක 
ආ•ත සාමා“කය— •ම ෙහ–,

   ඉහත අ) ෙ’දෙය“ සඳහ” —මන ෙහ– ”ෂය ”ෙ’–යක, – ලංකා ”•ව”—ල ““පාදන ෙකා“ෂ” සභාව ”’” ””ග• ලබන 
ෙ–—ය ෙහ– ”ෙ–—ය ”•ව”—ලය•” ලබාග’ උපා“ය” සමග පහත සඳහ” ඒවා අ“’” එකක —•ණ ”””ක’ ලබා “—ම 
(අවස” ”භාගය සම’ •ම):

     – ලංකා වරල’ ගණකා“කා“ ආයතනය (ICA-SL)

     වරල’ සහ“කල’ ගණකා“කා“ සංගමය (ACCA-UK)

    CFA ආයතනෙ“ වරල’ ”“ ”•ෙ”ෂක පාඨමාලාව (CFA-USA)

     එ”ස’ රාජධා“ෙ“ කළමනාකරණ ගණකා“කා“ව””ෙ” වරල’ ආයතනය (CIMA-UK)

     එංගල”තෙ“ සහ ෙ“”— “ වරල’ ගණකා“කා“ ආයතනය(ICA-EW)

ෙහ–

 ඉ)  අවස” ”භාගෙ““ ෙගෟරව සාමා•ථය” ස“තව, බැං—වක ෙහ– ””ග’ ”“ ආයතනයක අවම වශෙය” වසර ෙදකක (02) 
”ධායක ම”ටෙ’ පළ–”–ද” ස“ත ””ඥවරය—/ ව’යක •ම. 

 ෙවන’ •ණාංග

   ධනා’මක —”තනෙය” බැං—ෙ“ අර““ ළඟාකරගැ”මට කැප•ෙම” –“ව කට–“ •“ම

   •ඩනය” යටෙ’ –වද ඵල—• ෙලස කා•යය” “ “රත•ෙ’ හැ•යාව

   නායක’ව •ණාංගය”ෙග” –”ත•ම

  අ”ත• ––ගල —සලතා සහ ක–ඩායම” ෙලස කට–“•“ෙ’ හැ•යාව

   ෙතාර“” තා”ෂණය ””බඳ සා”ෂරතාව

  ඉං“’ සහ ’ංහල/ ෙදමළ භාෂා ””බඳ “•නතාව

  වයස

 අය”’ප’ භාරග”නා අවසාන ”නට වයස අ–”” 28” ෙහ– ඊට අ— ”ය –“ය.

    –““ කාල “මාව වසර ෙදක” (02) වන අතර, –““ කාලය “ළ (පළ“ වසර සඳහා - මසකට ”.90,000/- බැ“” හා ෙදවන 
වසර සඳහා - මසකට ”. 100,000/- බැ“”) මා’ක “මනාව” ෙගව• ලැෙ•. 

  ෙමම තන“ර සාමා— බැං— ”ෙ’–ෙ“ (”වෘත ෙ—වය) සාමා— “යමය” හා ෙකා”ෙ–’වලට යට’ ෙ“.

    –““ කාල“මාෙ“ බැං—ව සෑ”මට ප’වන ආකාරයට අව“තා ස–රා–ෙම” ප” ””” බව ෙප” “යෙහා’ පමණ” බැං— 
ෙ—වෙ“ ——ර කා’ ම–ඩලෙ“ ”ධායක “ලධා“ ෙ”—ෙ“ —–ර කර• ලැෙ•.

  කා’ාල ෙ“ලාවට අමතරව ස“ අ”ත/“වා— ”නවල ෙ—වෙය“ ෙය“ම අෙ“”ෂා ෙකෙ•.

    කළමනාකා“’වය ”’” ෙවන’ ආකාරය•” ”රණය කර• ලැ’වෙහා’ “ස, අ”ාසලා“” අවම වශෙය” වසර පහක(05) 
අ“වා•ය කාල “මාව” (–““ කාලය ඇ“”ව) තමාව අ•–”ත කර ඇ“ පළාෙ’ ෙ—වය කළ –“ය.

   තරග ”භාගය•” අන“”ව ලැ”—“ගත කර• ලබන (shortlisted) අෙ“”ෂකය” සඳහා පැවැ’ෙවන ස’“ඛ 
ප“”ෂණය”/ ප“”ෂණ ම“” ෙත–රාග• ලැෙ•. 

  ෙත–රාගැ”’ ඉහත අ—ළ පළා’ පෙ’ අව“තා මත පදන’ ෙ“.

  ”භාගෙ““ පහත “•න ප– සලකා බල• ලැෙ•:

  I  “•න ප–ය – ”•ෙ”ෂණා’මක —සලතා (IQ), සාමා— ’”ම සහ ෙතාර“” තා”ෂණය

  II  “•න ප–ය– ඉං“’ භාෂාව

  III  “•න ප–ය – ආක”ප ප“”ෂණය

   තරග ”භාගෙය” ලබාග’ ල—“ ස’“ඛ ප“”ෂණය සඳහා අෙ“”ෂකය” ලැ”—“ගත •“ම සඳහා පමණ” භා”තා කර• 
ලැෙ•. අවසාන ෙත–රාගැ”’ ’”කර• ලබ”ෙ” ස’“ඛ ප“”ෂණෙ““ ලබා ග”නා ල—“ මත පමණ” පදන’ව ය.

අපෙ”ෙව•අඩ”ය වන www.boc.lk (“careers” ”රය) යටෙ’ බාගත හැ• ආද•ශ අය”’පත භා”තෙය” සකසන ලද ඔබෙ” 
”වද’ත ප—කාව, උ“පැ”න සහ“කෙ“, ජා“ක හැ“•’පෙ’, අ—ළ ’ය—ම අ–ාප“ක හා වෘ’”ය සහ“කප’වල සහ ඔෙ• පළ–”–ද 
සනාථ•“ෙ’ සහ“ක/ ෙ”ඛනගත සා”“වල ඡායා—ථ ”ටප’ සමග 2024 ”• මස 20 වන ”න ෙහ– ඊට ෙපර අප ෙවත ලැෙබන ෙ— පහත 
•”නයට •යාප”ං— තැපෑෙල” ෙයා“ කළ –“ය. 

–ර“පා— ඇ’ෙ’ උ“”, නැෙගන“ර, උ“”මැද, වයඹ සහ ඌව පළා’වල පමණ” වන අතර, අෙ“”ෂකයා අය”’පත බහා 
එවන •–’ කවරෙ“ ව’ පස ඉහළ ෙකළවෙ• තමා අය”’ කර ඇ“ තන“ර සහ පළාත සඳහ” කළ –“ය.

•’ය’ අෙ“”ෂකය— ””ධ පළා’ සඳහා අය”’ප’ එකකට වඩා ඉ”’ප’ කර”ෙ” න’, ’ය—ම අය”’ප’ ““”ෙ’ප කර• 
ලබන අතර, තන“ර සඳහා අය”’ •“ම සඳහා •””—ස— ෙලස සලක• ලැෙ•.

උපා“ෙ“ සහ අෙන—’ වෘ’”ය ”””ක’“ වලං• ”නය අය”’ප’ භාරග”නා අවස” ”නට ෙහ– ඊට ෙපර ”ය –“ය.

අය”’ප’ භාරග”නා අවස” ”නට ඉහත “ය“ත ෙය–”තා “•ණායක ස–රාෙනාමැ“ ෙහ– අ—ළ සනාථ •“ෙ’ ෙ”ඛනවල ඡායා—ථ 
”ටප’ ෙනාමැ“ව ෙහ– සාව– ෙතාර“” ඉ”’ප’කරන ෙහ–  අය”’ප’ භාරග”නා අවස” ”නට ප”ව එවන ඕනෑම අය”’පත” •’” 
’•’“ම•” ෙතාරව බඳවා ගැ”ෙ’ ඕනෑම අ”යරක“ ““”ෙ’ප කර• ලැෙ•.

   “ධාන කළමනාක” (බඳවාගැ”’ හා වෘ’”ය සංව•ධන)
   ලංකා බැං—ව,
   26 වන මහල - “ධාන කා•යාලය
   “ලංකා බැං— ච“ර“ය”
   අංක 1, ලංකා බැං— මාවත,ෙකාළඹ 01.

  බැං—ව ෙවත •’ම ආකාරයක බලපෑම” •“ම ඔබ ෙමම තන“ර සඳහා වහාම •”””භාවයට ප’•“මට ෙ’“ෙ“.

   ෙත–රාග• ලබන අය”’ක”ව” පමණ” කැඳ•ෙ’ අ”“ය බැං—ව ස“ය.

   ස’—•ණ කළ –“ තන“” සං“ාව ෙහ– බඳවාගැ”ම ක”’”ෙ’/ අවලං••“ෙ’ අ”“ය බැං—ව ස“ය.

   බැං—ෙ“ ෙපෟ–ග•ක ද’ත ආර”ෂණ ““ප’“යට අ•ව, බැං—ව ”’” ඔෙ• ෙතාර“”වල ෙපෟ–ග•කභාවය හා රහ•භාවය 
ආර”ෂාකර• ලැෙ•.

ලංකා බැං—ව

කළමනාකරණ අ”ාසලා“

 ෙය–”තා “•ණායක

  “යමය” සහ ෙකා”ෙ–’ 

ෙත–රාගැ”ෙ’ ප“පා“ය

අය”’ •“ෙ’ ප“පා“ය



,yq;if tq;fp
,yq;ifapd; 1Mk; ju tq;fpAld; ,ize;J ntw;wpfukhd njhopy;tha;g;nghd;iw ,yq;ifapd; 1Mk; ju tq;fpAld; ,ize;J ntw;wpfukhd njhopy;tha;g;nghd;iw 

cUthf;Fq;fs;!cUthf;Fq;fs;!

tq;fpapaw; Jiwapy; jkJ vjph;fhyj;ijf; fl;likj;Jf;nfhs;s tpUk;Gk; jFjpAk; 

Mw;wYk; caH Fwpf;Nfhs;fSk; cila ,sk; tpz;zg;gjhhpfsplkpUe;J fPo;f;fhZk; 

gjtpf;fhd tpz;zg;gq;fs; Nfhug;gLfpd;wd.

Kfhikj;Jtg; gapYeHKfhikj;Jtg; gapYeH

(tlf;F> fpof;F> tlkj;jp> tlNky; kw;Wk; Cth Mfpa khfhzq;fspy; kl;LNk 

ntw;wplq;fs; fhzg;gLfpd;wd)

jFjpg; gpukhzq;fs;jFjpg; gpukhzq;fs;

 ,yq;ifg; gpui[ahf ,Uj;jy; Ntz;Lk;,yq;ifg; gpui[ahf ,Uj;jy; Ntz;Lk;

 jifikfSk; mDgtKk;jifikfSk; mDgtKk;

 m)  gy;fiyf;fof khdpaq;fs; Mizf;FOthy; mq;fPfhpf;fg;gl;l cs;ehl;L 

my;yJ ntspehl;Lg; gy;fiyf;fofk; xd;wpypUe;J gpd;tUk; VNjDk; Jiwapy; 

Fiwe;jJ ,uz;lhk; tFg;G (caH gphpT) my;yJ 4.0 vd;w Mff;$ba ruhrhpj; 

jug; Gs;spapy; (GPA) Fiwe;jJ 3.5 Gs;spfSld; gl;lk; ngw;wpUj;jy;. 

   nghUspay;> Gs;sptptutpay;> fzpjk;> fzf;fpay;> tq;fpapay;> epjpapay;> 

tzpfk;> tpahghu epHthfk;>  Kfhikj;Jtk; (nghJ/epjpapay;/fzf;fPL/
tpahghuk;)> re;ijg;gLj;jy;> kdpj tsk;> nghwpapay;> fzpdp tpQ;Qhdk;> 

ngsjPf tpQ;Qhdk;> jfty; njhopy;El;gk;> rl;lk;> rHtNjr tpahghuk;> kjpg;gPL> 

tptrhak; my;yJ tq;fpahy; jPu;khdpf;fg;gLk; tq;fpapay; kw;Wk; epjpapay; 

njhlHghd VNjDk; xU Jiw.

my;yJmy;yJ

 M)  gy;fiyf;fof khdpaq;fs; Mizf;FOthy; mq;fPfhpf;fg;gl;l cs;ehl;L 

my;yJ ntspehl;Lg; gy;fiyf;fofk; xd;wpypUe;J NkNy (m) ge;jpapy; 

Fwpg;gpl;Ls;s Jiwfspy; KJkhzp my;yJ mjw;Fk; $ba gl;lg;gpd; gbg;Gj; 

jifikAldhd gl;lk;. 

my;yJmy;yJ

 ,)  ,yq;if kj;jpa tq;fpahy; mjpfhukspf;fg;gl;l tq;fp my;yJ epjp 

epWtdnkhd;wpy; epiwNtw;W kl;lj;jpy; Fiwe;jJ Xuhz;L gzpahw;wpa 

mDgtj;Jld; ,yq;if tq;fpahsH epWtdj;jpy; (IBSL) my;yJ If;fpa 

,uhr;rpa tq;fpahsH gl;la epWtdj;jpy; (CIB) ,iz cWg;gpduhf ,Uj;jy;.

my;yJmy;yJ

 <)  mq;fPfhpf;fg;gl;l epWtdnkhd;wpy; ,uz;L (02) Mz;Lfs; epiwNtw;W kl;lj;jpy; 

gzpahw;wpa mDgtj;Jld; gpd;tUk; njhopy;Kiwf; fzf;fPl;Lr; rigfspy; 

VNjDk; xd;wpy; ,iz cWg;gpduhf ,Uj;jy;. my;yJ

    gy;fiyf;fof khdpaq;fs; Mizf;FOthy; mq;fPfhpf;fg;gl;l cs;ehl;L 

my;yJ ntspehl;Lg; gy;fiyf;fofk; xd;wpypUe;J NkNy ‘m’ gFjpapy; 
Fwpg;gpl;Ls;s vitNaDk; Jiwfspy; gl;lk; ngw;wpUj;jy; kw;Wk; gpd;tUk; 

xd;wpy; KOj; jifikAld; (,Wjpr; rpj;jp) ngw;wpUj;jy;.

   ,yq;ifg; gl;laf; fzf;fhsH epWtdk; (ICA-SL)
   gl;lar; rhd;wspf;fg;gl;l fzf;fhsHfs; rq;fk; (ACCA-UK)
   CFA epWtd gl;la epjpapay; gFg;gha;Tj; jpl;lk; (CFA-USA)
   UK Kfhikj;Jtf; fzf;fhsHfspd; gl;la epWtdk; (CIMA-UK)
   ,q;fpyhe;J> Nty;]py; cs;s gl;laf; fzf;fhsH epWtdk; (ICA-EW)

my;yJmy;yJ

 c)  tq;fpapay; my;yJ mq;fPfhuk; ngw;w epjp epWtdnkhd;wpy; ,uz;L Mz;Lfs; 

epiwNtw;W kl;lj;jpy; gzpahw;wpa mDgtj;Jld; rl;lj;juzp ,Wjpg; ghPl;irapy; 

rpwg;Gj; NjHr;rp ngw;wpUj;jy;.

  Vida jifikfs;Vida jifikfs;

    tq;fpapd; ,yf;Ffis miltjw;F <LghL> mHg;gzpg;Gld; $ba ey;y 

kdepiy

   mOj;jq;fSf;F kj;jpapYk; tpidj;jpwDld; nrayhw;wj;jf;f Mw;wy;

   jiyikj;Jtg; gz;Gfisf; nfhz;bUj;jy;

   FOthfr; nraw;gLk; Mw;wYk; njhlHghlw; jpwd;fSk;

   jfty; njhopy;El;g mwpT

   Mq;fpyk;> rpq;fsk;/jkpo; nkhopfspy; ty;yik

  taJtaJ

   tpz;zg;g KbTj; jpfjpapy; 28 taJ my;yJ mjw;F Fiwthf ,Uj;jy; 

Ntz;Lk;.

tpjpfSk; epge;jidfSktpjpfSk; epge;jidfSk;

   gapw;rpf; fhyk;  02 Mz;LfshFk;.  ,g;gapw;rpf; fhyj;jpy; khjhe;j nfhLg;g-

dthf Kjyhkhz;by; 90>000 &ghAk; ,uz;lhkhz;by; 100>000 &ghAk; toq;f-

g;gLk;.

   ,g;gjtp toikahd tq;fpapaw; Nritapd; (jpwe;j Nrit) nghJ tpjpfSf;Fk; 

epge;jidfSf;Fk; cl;gl;ljhFk;. 

   gapw;rpf; fhyj;jpy; Mw;wpa Nritapy; tq;fp jpUg;jpailAk; gl;rj;jpy; epi-

wNtw;W cj;jpNahfj;ju; juj;jpy; epue;ju epakdk; toq;fg;gLk;.

   Njitg;gLk; NghJ thu ,Wjp / tpLKiw ehl;fspYk; flik Neuj;Jf;Fg; gpd;Gk; 

Ntiy nra;af;$batuhf ,Uj;jy; Ntz;Lk;.

   Kfhikj;Jtk; KbTnra;jhNy xopa> gapYeu;fs; jhk; gzpf;fku;j;jg;gLk; khf-

hzj;jpy; Mff;Fiwe;jJ 05 Mz;Lfs; (,uz;L Mz;Lfs; gapw;rpf; fhyk; 

cl;gl) fl;lhak; gzpahw;w Ntz;Lk;.

njhpT eilKiwnjhpT eilKiw

  jFjpahd tpz;zg;gjhuHfs; gl;bayplg;gl;ljd; gpd;dH Nghl;bg; ghPl;ir> mijj; 

njhlu;e;J Neh;Kfj;Njh;T(fs;) vd;w mbg;gilapy; njhpTfs; eilngWk;.

  Nkw;Fwpg;gpl;l Ie;J khfhzq;fspdJk; Njitfisg; nghUj;J njupTfs; Nkw;n-

fhs;sg;gLk;.

 guPl;irapy; fUj;jpw; nfhs;sg;gLk; tpdhj;jhs;fs;

  tpdhj;jhs; I  -  gFg;gha;Tj; jpwd;fs; (IQ)> nghJ mwpT kw;Wk; jfty; 

njhopEl;gk;

  tpdhj;jhs; II  - Mq;fpy nkhop

  tpdhj;jhs; III  - csr;rhu;G

  Nghl;bg; guPl;irapy; ngw;Wf;nfhs;sg;gLk; Gs;spfs; Neu;Kfj;Nju;Tf;Fj; 

jFjpngWk; tpz;zg;gjhupfisg; gl;bayplNt gad;gLj;jg;gLk;. Neu;Kfj;Nju;tpy; 

ngw;Wf;nfhs;Sk; Gs;spfSf;F mikaNt ,Wjpj; njupTfs; Nkw;nfhs;sg;gLk;.

tpz;zg;g eilKiwtpz;zg;g eilKiw

www.boc.lk vd;w  vkJ ,izajsj;jpy; Careers vd;w gFjpapd; fPo; jutpwf;fpf;nfhs;sf;$ba 

khjpup tpz;zg;gg;gbtj;ijg; gad;gLj;jp cq;;fsJ Ratpguf; Nfhitapidj; jahhpj;J 

mjid gpwg;Gr; rhd;wpjo;> Njrpa milahs ml;il> njhlHGila fy;tpj; jifikr; 

rhd;wpjo;fs;> njhopy; mDgtj;ij vz;gpf;Fk; Mtzq;fs; vd;gtw;wpd; epow;gpujpAld; 

,izj;J 2024 [{iy 20Mk; jpfjpapy; my;yJ mjw;F Kd;dh; fpilf;Fk; tifapy; fPo;f; 

Fwpg;gplg;gl;Ls;s Kfthpf;Fg; gjpTj; jghypy; mDg;gTk;. 

tlf;F> fpof;F> tlkj;jp> tlNky; kw;Wk; Cth Mfpa khfhzq;fspy; kl;LNk 

ntw;wplq;fs; fhzg;gLfpd;wd. Mifahy; tpz;zg;gjhupfs; gjtpapd; ngaiuAk; jhk; 

tpz;zg;gpf;Fk; khfhzj;ijAk; fbj ciwapd; ,lJ gf;f Nky; %iyapy;; Fwpg;gpl 

Ntz;Lk;.

tpz;zg;gjhupfs; ntt;NtW khfhzq;fSf;F xd;Wf;F Nkw;gl;l tpz;zg;gq;fis 

mDg;Gkplj;J mt;tidj;J tpz;zg;gq;fSk; epuhfupf;fg;gLtNjhL jFjpaw;witahfTk; 

fUjg;gLk;.

gl;lj;jpdJk; Vida njhopy;rhu; jifikfspdJk; nry;YgbahFk; jpfjp tpz;zg;g 

KbTj; jpfjpahfNth mjw;F Kw;gl;ljhfNth ,Uj;jy; Ntz;Lk;.

tpz;zg;g KbTj; jpfjpf;Fs; Nkw;Fwpg;gpl;l jifikfisf; nfhz;buhj my;yJ 

Njitahd rhd;wpjo;fspd; gpujpfis ,izj;J mDg;gg;glhj my;yJ jtwhd 

jfty;fisf; nfhz;l my;yJ tpz;zg;g KbTj; jpfjpf;Fg; gpd;G fpilf;Fk; ve;jnthU 

tpz;zg;gKk; Ml;Nru;g;gpd; ve;jnthU fl;lj;jpYk; Nkyjpf mwptpj;jypd;wp epuhfupf;fg;gLk;.

 

gpujhd Kfhikahsu; (Ml;Nru;g;Gk; njhopy; mgptpUj;jpAk;)   gpujhd Kfhikahsu; (Ml;Nru;g;Gk; njhopy; mgptpUj;jpAk;)   

,yq;if tq;fp,yq;if tq;fp

26MtJ khb> jiyik mYtyfk;>26MtJ khb> jiyik mYtyfk;>

~,yq;if tq;fpr; rJf;fk;|  ~,yq;if tq;fpr; rJf;fk;|  

,y. 01> ,yq;if tq;fp khtj;ij,y. 01> ,yq;if tq;fp khtj;ij

nfhOk;G -01nfhOk;G -01.                                    

 Nju;T rk;ge;jkhd MjuTfis ehLNthu; jifikia ,og;gu;.

  Nju;e;njLf;fg;gl;l tpz;zg;gjhupfis kl;Lk; Neu;Kfg;guPl;irf;F miof;Fk; cupik 

tq;fpf;F cz;L.

  epug;gg;glTs;s gjtpfspd; vz;zpf;if njhlu;gpy; jPu;khdpf;Fk; my;yJ Ml;Nru;g;igg; 

gpw;NghLk; / ,uj;Jr; nra;Ak; cupik tq;fpf;F cz;L

  tq;fpahdJ mjd; jdpegu; juTg; ghJfhg;Gf; nfhs;iff;F ,zq;f cq;fs; 

jfty;fspd; jdpAupikiaAk; ,ufrpaj;jd;i kiaAk; ghJfhf;fpwJ.



BANK OF CEYLON
Create a thriving career with No. 1 Bank in Sri Lanka!

Applications are invited from qualified, young, energetic and achievement oriented persons who are willing to build up a 
career in banking, for recruitment to the post of:

  (Vacancies are available only in Northern, Eastern, North Central, North Western and 
Uva Provinces)

	

	

	

	

	

	

	

	

MANAGEMENT TRAINEE

Eligibility Criteria 

Terms and Conditions

 Selection Procedure

Application Procedure

	 â  Should be a citizen of Sri Lanka.

	 â   Qualifications and Experience :

�		  a)	� A degree with a minimum of 2nd class Upper division or Grade Point Average (GPA) with a minimum of 
3.5 out of a maximum of 4.0 points obtained from a local or foreign university, recognized by UGC of Sri 
Lanka, in any of the following disciplines:

			�   Economics, Statistics, Mathematics, Accounting, Banking, Finance, Commerce, Business Administration, 
Management (Public/Financial/Accountancy/Business), Marketing, Human Resource, Engineering, 
Computer Science, Physical Science, ICT, Law, International Business, Valuation, Agriculture or any other 
discipline related to banking & finance as decided by the Bank

			   OR
		  b)	� A Degree with Postgraduate qualification at Master’s or higher level, obtained from a local or foreign 

University recognized by the University Grants Commission of Sri Lanka, in any of the above disciplines 
mentioned in para a) above. 

			   OR
		  c)	� An Associate Member of the Institute of Bankers of Sri Lanka (IBSL) or the Chartered Institute of Bankers 

– UK (CIB), with a minimum of 01 year experience in an Executive level in a Bank or Financial Institution 
authorized by the Central Bank of Sri Lanka.

			   OR
		  d)	� An Associate Member of one of the following professional accounting bodies together with two (02) year 

Executive experience in a recognized institution Or,
			�   A Degree from local or foreign University recognized by the University Grants Commission of Sri Lanka, 

in any of the above disciplines mentioned in para a), with full qualification (Passed Finalist) of one of the 
following:

				    -	 The Institute of Chartered Accountants of Sri Lanka (ICA-SL)
				    -	 The Association of Chartered Certified Accountants (ACCA-UK)
				    -	 The Chartered Financial Analyst Programme of the CFA Institute (CFA-USA)
				    -	 The Chartered Institute of Management Accountants of UK (CIMA-UK)
				    -	 The Institute of Chartered Accountants in England and Wales (ICA-EW)
			   OR
		  e) �Attorney-at-Law with an Honours pass at the final examination with a minimum of two (02) years of 

experience in Executive level in banking or reputed financial institution.

	 â  Other Attributes :

			   +	 Positive mindset with drive and commitment to achieve bank’s objective
			   +	 Ability to work effectively under pressure
			   +	 Possess leadership qualities
			   +	 Inter-personal skills with ability to work with team
			   +	 Literacy in IT 
			   +	 Proficiency in English language and Sinhala/Tamil Language
	 â Age :
		  28 years or below as at the closing date

			   â	� The training period will be two (02) years and a monthly allowance(for 1st year – Rs. 90,000/- and 
2nd year - Rs. 100,000/- per month) will be paid during the training period.

			   â	� The post will be subject to the general Terms and Conditions of the Bank’s Service in the normal 
Banking Stream (Open Service).

			   â	 �Upon fulfilling the requirements of the training to the satisfaction of the Bank, will be confirmed in 
the grade of Executive Officer of the permanent cadre.

			   â	 Expected to work beyond normal working hours and weekends/ holidays when required.
			   â	 �The Trainee shall serve minimum of five (05) years obligatory period (including the training period) 

in the assigned province, unless otherwise decided by the Management.

			   n	 By a competitive examination and subsequent interview(s) for shortlisted candidates.
			   n	 Selections will be based on the requirements of the above five respective provinces.
			   n	 The following papers will be considered at the examination:
					     Paper I – Analytical Skills (IQ), General Knowledge and IT
					     Paper II – English Language
					     Paper III – Attitude Test
			   n	� The marks obtained at the competitive examination will be used only for shortlisting the candidates for 

the interview. Final selections will be based only on the marks obtained at the interview.

Send your resume by using the specimen application form which can be downloaded from our website www.boc.lk (under the 
“Careers” tab) together with the photocopies of your Birth Certificate, National Identity Card, all educational& professional 
certificates and certificate/documentary evidence to prove your experience,by registered post to the below address to reach us 
on or before 20th July 2024.

Vacancies are available only in Northern, Eastern, North Central, North Western and Uva Provinces and the candidate 
should mention the post and the province for which he/she is applying for on the top left-hand corner of the envelope.

If any candidate submits more than one application for different provinces, all applications will be rejected and shall be 
treated as disqualified for applying for the post. 

The effective date of the degree and other professional qualifications should be on or before the closing date of applications.
Any application not meeting the above required eligibility criteria as at the closing date or submitting without photocopies of 
relevant supportive documents or submitting incorrect information or received after the closing date will be rejected at any 
stage of the recruitment without any further notice.

	 Chief Manager (Sourcing & Career Development)
	 Bank of Ceylon 
	 26th Floor - Head Office
	 "BOC Square",
	 No. 1, Bank of Ceylon Mawatha, Colombo - 01.

l	 Any form of canvassing will lead to immediate disqualification.
l	 The Bank reserves the right to call only the short-listed candidates.
l	� The Bank reserves the right to decide the number of positions to be filled or postpone / 

cancel the recruitment.
l	� The Bank protects the privacy and confidentiality of your information as per the Personal 

Data Protection Policy of the Bank


